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Assignments of Admin i strati ve Personnel 


1.. ’Shm m/A Career Service Board recently considered the qwestior; of 
saaignaeot# of administrative personnel of all m/A canponests to other or gan - 
i zat i ona 1 units of the Agency and particnlarly to overseas positions. Th® 

Board felt that it should provide, through the Deputy Li rector (A dalnl s tratloa), 
appropriate policy and guidance on this sdbjeet to all of the administrative 
office chiefs and. their respective Career Service Beards. 

The recoanende lion of the I®/ A Career Service Board on tills subject 
is a® follows ! 


^ Is carder for the hssds of all administrative of SIB to 

fulfill their responsibilities to provide administrative personnel of 
®11 types to all organ! rational units of the Agency, partic ula rly overseas, 
it is necessary that adsdJiiistrmtive personnel accept assignments wherever 
the needs of Cl indicate sad when so requested. There is particular 
near! in this respect in connection with overseas assigMsnts* Sot only 
wlL^ this concept assist In the fulfilling of the responsibilities of 
the heads of administrative soapoaeats, but it will also enable the 
individuals concerned to round out their careers and afford thus aaxl* 
muss career adrancaasaat opportunities. The. Board, further recoraaandei that 
only in the most exceptional esses should the condition relating to avail- 
ability for service where needed be waived for new personnel enter m on 
duty. ‘ 


5. I have approved this recommendation of the m/A -Career Service Boa rd 
and it is being furnished to you at this tine for the purpose of affording 
policy guidance to your respective career Service .‘Beards* 1 realise that there 
aay b<“ sense exceptional circum# tone## applying to certain crguilsatioael units 
of your e opponents ♦ Therefore, 1. should like to have your comments sad reem- 
eodatiaas is the «mt there- are such specific situations. In particular i 
would lihe rc^ndauen* with respect to requiring acceptance Sto- 

rlple by all new employees and. to what situations, if any, should waivers be 
.granted to sew employees . 
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